
[image: image2.jpg]









[image: image1.png]£

CFP, CERTIFIED FINANCIAL PLANNER” | CFP*

The certification marks above are owned by Certified Financial Planner Board of Standards Inc. and are
awarded to individuals who successfully complete CFP Board’s initial and ongoing certification requirements.





Copyright © 2006. Certified Financial Planner Board of Standards, Inc. and Academy of Financial Services. All rights reserved. 

Retirement Planning is one of seven courses in the AFS and CFP Board Model Financial Planning Curriculum.  Other courses are:

· Personal Financial Planning

· Insurance Planning

· Investment Planning
· Income Tax Planning

· Estate Planning

· Personal Financial Planning Capstone

Each course is designed to serve both degree and certificate programs. By following the course outline and the required number of contact hours for each course, each program will incorporate the 89 topics and will satisfy CFP Board’s curriculum registration requirement for content, level and length. Each program can make selections from the required readings and assignments as appropriate to their individual program design. The prerequisite courses suggested in course syllabi can be adapted as appropriate for each program. 

For additional information about the Academy of Financial Services (AFS) see www.academyfinancial.org .   The Web site for Financial Services Review, the journal of AFS, can be accessed from the AFS Web site.

For additional information about Certified Financial Planner Board of Standards Inc. (CFP Board) see www.CFP.net. 

For information about registering a financial planning curriculum with CFP Board, contact

Education Department, CFP Board at 800-613-6240 or education@CFP-Board.org.  The mailing address is:


CFP Board


1670 Broadway, Suite 600


Denver, CO  80202-4809

Course Title:
Retirement Planning 


Part of the AFS and CFP Board Model Financial Planning Curriculum(2006)




Contact Hours:
minimum 3 contact hours per week over 15 weeks
Course Level:

Upper division baccalaureate

Masters
Certificate

Prerequisites: 
Undergraduate:

Personal Financial Planning

Income Tax Planning

Insurance Planning 

Graduate:
(Includes all undergraduate pre-requisites)

Course Description:
Retirement planning focuses on preparation for retirement. The course will include the importance of retirement planning, an evaluation of the client’s needs, and an understanding of Social Security and Medicare, and qualified and non-qualified retirement plans. 
Course Objectives:  
· Understand the importance of retirement planning for the pre-retirement accumulation period and the actual retirement when the funds are used.

· Demonstrate the ability to provide a client with an evaluation of retirement needs.

· Explain important provisions of Social Security and Medicare coverage.

· Determine legal and tax requirements for a retirement plan to be considered qualified for income tax purposes.

· Explain types of defined contribution and defined benefit qualified plans.

· Compare personal savings plans used in the retirement planning process.

· Describe and explain deferred compensation and non-qualified retirement plans.

· Explain plan selection and investment options.

Intellectual Development:

[Insert appropriate statement of larger education objectives as specified by your institution that is dealt with in the course.] In addition to developing technical expertise in the course subject matter, this course develops and fosters:

· Critical thinking

· Communication skills, both written and oral
· Decision making

· Intellectual curiosity and lifelong learning

· Ethical standards

Faculty, Office Hours and Contact Information:  [insert appropriate information]

Course Website:

[insert appropriate information]

Required Textbook(s):


The most current editions of one or more of the following textbooks are recommended by course designers.  This does not imply endorsement by CFP Board.  Other textbooks not named here may also be appropriate. 

Undergraduate:

	Title
	Author 
	Publisher

	Tools and Techniques of Employee Benefit and Retirement Planning
	Stephan R. Leimberg and John J. Mcfadden 
	National Underwriter Company

www.nationalunderwriter.com


	Retirement Planning and Employee Benefits for Financial Planners
	Michael A. Dalton  
	Money-Education Resources

www.money-education.com 

	Planning for Retirement Needs
	Littell and Tacchino
	The American College

www.theamericancollege.edu See Keir Educational Resources 
www.keirsuccess.com


	Pension Planning: Pensions, Profit-sharing and Other Deferred Compensation Plans
	Everett T. Allen, Joseph J. Melone, Jerry S. Rosenbloom and Dennis F. Mahoney
	McGraw-Hill/Irwin

	
	
	

	
	
	 


Graduate

	Title
	Author 
	Publisher

	Same as above
	
	


Certificate:

	Title
	Author 
	Publisher

	Same as above
	
	


Other Required Materials:


Financial Calculator

Recommended Materials:  
Web sites:

· www.dol.gov/ebsa
· www.ssa.gov
· www.asec.org
· www.aarp.org
· www.ces.purdue.edu/retirement
Supplementary Graduate Reading:
· Financial Counseling and Planning
· Financial Services Review
· Journal of Family and Economic Issues
· Journal of Financial Planning
· Journal of Financial Services Professionals
· Journal of Personal Finance
Course Projects and Assignments:


Undergraduate:
· Case study

· Interviews

· Prepare a retirement plan
· Research paper on proposed changes in Social Security 
Graduate:

· Case study

· Interviews

· Prepare a retirement plan

· Research paper on proposed changes in Social Security

· Research paper with data analysis on retirement planning

Course Policies: 

[Insert policies specific to the course, such as, make-up exams, late papers/projects, etc.]

Grading – Assessment of Student Mastery of Course Content:
[Insert the professor’s grading policy]

Intellectual Honesty:
[Insert university’s policy on intellectual honesty, plagiarism, and related matters]

Other University Policies:
[Insert other relevant university policies]

Detailed Class Outline – the professor retains the right to modify this outline:

The following outline is organized by week and requires that the class will meet for at least three hours per week for 15 weeks. [Insert appropriate number of hours of out of class preparation required for the course]. 

	Week 
	Content; Assignments; Tests
	Reading and Preparation

[faculty to add]
	CFP Board 

Topics

	1-2
	Importance of retirement planning

FP process,

FP Practice standards,

FP for special circumstances

Retirement needs analysis (assumptions, income sources, financial needs)
	
	Addendum

1B, 3AB

9A-F

59A-C

	3
	Social Security (Paying into system, eligibility & benefits, how benefits are calculated, work after retirement, taxation of benefits)

Medicare
	
	60A-E

18D

	4-5
	Types of retirement plans (types, provisions)

Qualified plan rules (nondiscrimination & eligibility)

Regulatory considerations (ERISA, DOL, fiduciary liability, prohibited transactions, reporting requirements)

Understanding defined benefit vs. defined contribution
	
	61A-B

62A

64A-E

	
	First exam
	
	

	6
	More on qualified plans (factors affecting contributions or benefits, integration with Social Security, top-heavy plans, loans)
	
	62B-E



	7-8
	Other tax-advantaged retirement plans (types & provisions)

Retirement needs analysis (straight-line vs. probability analysis, pure annuity vs. capital preservation, alternatives)
	
	63A

59D-F

	9
	Key factors affecting plan selection for businesses (owners’ objectives, business objectives)

Investment considerations for retirement plans (suitability, time horizon, diversification)
	
	65AB

28D
66A-C

	10
	Other plans such as IRAs
	
	63A

	
	2nd exam
	
	

	11
	Investment considerations cont. (fiduciary, unrelated business taxable income, life insurance, assets for tax-advantaged vs. taxable accounts)
	
	66D-F

	12-13
	Distribution rules, alternatives, & taxation (premature distributions, election of distribution options, required minimum distributions, beneficiaries, QDRO, taxation of distributions)
	
	67A-F

	14
	Employee benefits planning (Employee stock options; Stock plans)
	
	31A-E

32A-D

	15
	Employee benefits planning (non qualified deferred compensation)
	
	33A-E

	16
	Final exam – as shown on university schedule
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